School Salaries/contracts of Certificated staff are to follow:

Here are some things to be aware of as you look through the
information.

Superintendent’s contract: The Supt. is required to work a minimum of 230 days, regardless of school
calendar and holidays off. There are approx. 245 weekdays in a year that aren’t school
vacation....including the summer. The Supt. is the only certified staff that is required to work year
‘round. There are 38 full and part-time employees that the Supt. leads and evaluates, and four
buildings, 11 vehicles and 180+ students they are responsible for besides all of the school policy
enforcement and operating rules and programs, The Superintendent is required to have at least 3
degrees, a Bachelors, a Masters and an Educational Specialist.

Principal’s contract: The Principal is required to work from approximately the last week in July to the
end of the first week in June-—---approx. 210 weekdays that aren’t school vacation---. The principal is
responsible for supervising 28 K-12 Staff and approximately 180+students besides all of the school policy
enforcement and operating rules and programs. The principal is the first person in line who evaluates
teaching staff. The Principal is required to have at least two degrees, a Bachelors and a Masters,

Teachers Negotiated Agreement: Teachers are required to work 180 days. They are responsible for
educating the students of the district and providing their extra-curricular opportunities. There is the day
to day “in the trenches” work that makes the district and students a success. Their salary is based on
the page labeled salary schedule and the page labeled extra duty. Not all teachers receive the same
salary. It is based on education hours obtained AND on years of experience. A new teacher with no
graduate hours will make what is in the top left under 1.00 and a very experienced teacher with all
possible graduate hours listed will make what’s in the bottom right corner above 1.715. All teachers will
fall on the schedule somewhere depending on those two factors. The extra duty % is times the figure
above the 1.00 or what is known as the base salary. Ateacher is required to have a bachelor's degree.

If you have any questions about any of this information please feel free to contact the administration of
the Elgin Public Schools.
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Notice is hereby given that , m_m_:. v:_um‘_n T : .wn:oo_m. has m_ut3<m_ ofa u_.o_uomma superintendent mEEoS,:mE no:ﬁ_.mnﬂ\no:ﬂ_.mnﬁ
amendment on its agenda for the board meeting ﬂo be held on ,20 at mB\_u_,: atthe _- - Room in
: , Nebraska. :

After the _Nc,u_..m\g school year, how many years remain on »:m no:n_.mnn.. . : o a_noE,E
, F rust rm.noat_ﬂmn_ if additional years remain on contract.

The mﬂ::mﬁmm costs to the a_.mn...a.n for the NQNQ\NH <mm.. m:a *:__”:qm years m..m listed below:

2020/21 BasePay, | Future Base Pay, o
~Additional | Additional - | TOTAL CONTRACT
Compensation & 1 ‘Compensation & | - COST
Benefits - | Benefits per Contract : .

Base Pay for the Total FTE . 224,000.00
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e Bonus/incentive/Performance Pay
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e Additionol leave days
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® Service credit purchase

o Association / Membership dues

» Cell Phone/Internet reimbursement

e Relocation reimbursement

e Travel allowance/reimbursement

» Mileage Allowance

e Fducational tuition assistance

o All other benefit costs not mentioned: a&o<m
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SUPERINTENDENTS CONTRACT OF EMPLOYMENT
ELGIN PUBL.IC SCHOOLS

, THIS CONTRACT is made by and between the Board of Education of Elgin
Public Schools, legally known as Antelope County School District 02-0018, and referred
to as "the Board" and "the school district" respectively, and Michael Brockhaus, referred
to herein as "the Supetintendent” | |

The Board agrees to employ the Superintendent, and the Superintendent agrees
to accept such employment, subject to the terms and conditions set forth herein,

Section 1. Term of Contract. The Superintendent shall be employed for a
period of two years beginning on July 1, 2020, and expiring on June 30, 2022,
References to "contract ysar" shall mean the period from July 1 through June 30™,
During each of these two years, the Superintendent shall render at least 230 working
days of service, as that term is defined herein, in the performance of his or her duties as
Superintendent. Definition of “Working Days.” For the purpose of this section, the
term “working days” shall not generally include any Saturday, Sunday, or the following
holidays: New Year's Day, Memorial Day, Independence Day, Labor Pay, Thanksgiving,
and Christmas. It is understood, however that the Superintendent may from time to
time be required to perform duties on Saturdays or Sundays. “Working days” shall -

include, but not be limited to, all days that school is in session for students or
. certificated employees, together with Christmas break, fall break, spring break, and any

other Board-approved days when school is otherwise not in session. For clarification, a
“working day” is a day the superintendent is actually working doing school business,
attending mestings, or performing other functions to fulfill their school duties. School |
break days will be counted in the working day total only if the superintendent is at
school working.

The Board expects that, unless the Superintendent is out of the district on school
business, the Superintendent will generally be at school on all days when school is in
sessfon and on non-school days designated by the Board. Whenever possible, the
Superintendent shall keep the board informed of his or her schedule in advance of any
absences. In all cases, the Superintendent shall inform the school secretary of his or
her whereabouts and the phone number where he or she can be reached when he or
she is away from school on working days.

The Superintendent shall keep complete and accurate records of his or her
working days, and shall provide the Board of Education with a report of his or her

-accumulated working days in each month's board packet.

Section 2. Negotiation of New Contract: The Board and Superintendent shall
enter into negotiation not later than November 15, 2021 with the offer or non-renewal of
the superintendent's contract to be completed on or beforé December 15, 2021.

Section 3. Notice of Non-Renewal: Notice of intent to non-renew the Contract
shall be given to the-Superintendent on or before December 15™ of the last year of the
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contract. It shall be the Superintendent’s obligation to remind the board of this provision
by placing an agenda item regarding contract renewal on the agenda of the board's
regular November meeting. Failure by the Superintendent to place this item on the

agenda as required by this. paragraph shall be grounds for the termination and/or
cancellation of the superintendent’s contract.

Section 4. Salary. The Superintendent's salary for the 2020- 2021 contract year,
shall be $112,000.00 which shall be paid in 12 equal monthly installments beginning in
the month of July, 2020. The Superintendent’s salary will be negotiated for 2021-2022,
The payments shall be made on or before the 15" of each month. Salary payments are
- subject to state and federal withholding required by law, including without limitation,
retirement contributions, FICA, FUTA, Medicare, and state or federal unemployment
contributions. The Board shall not reduce the Superintendent's salary during the term of
the contract, but may increase it and/or the benefits during the term of this contract, as -
an amendment to the contract, without the amendment constituting a new contract,
-requnrlng a hearing, or extending the term of this contract.

_ Se-ctlon_ 5. Professional Status. The Super:ntendent affirms that he or she is not
under contract with any ether board of education covering any part or all of the term
provided in this contract. Throughout the contract term, he or she will hold a valid and
appropriate certificate to act as a superintendent of schools in the State of Nebraska
which he or she will register and maintain on file in the school district's central
administrative office. This contract shall not be valid and the Board will not compensate
-the Superintendent for any service performed prior to the date that he or she registers
his or her certificate.

Section 6. Superintendent's Duties. The Superintendent's duties shall be as
prescribed by statute and by Board policies, rules, regulations and directives. The
Superintendent agrees to devote his or her time, skill, labor and attention to his or her
duties throughout the contract term. The Superintendent shall be subject to the direction
and control of the Board at all times and shall perform such administrative duties as the -
Board assigns him or her. By agreement with the Board, he or she may. undertake

. consultative work, speaking engagements, writing, lecturing, or other professional duties

and obligations as long as they do not interfere with carrying out his or her duties and
obligations to the schoot district. Outside work performed by the Superintendent shall
not be counted as a working day for the Elgin District.

Section 7. Board-Superintendent Relationship. The Board shall be primarily
responsible for formulating and adopting policy. The Superintendent shall be the chief
administrative officer for the district and shall be responsible for implementing Board
policy. He or she shall organize the administrative and supervisory staff, and select,
place, and transfer personnel with the concurrence of the Board. He or she is
responsible for administering the instruction of students and the business affairs of the
school district:

Sectlon 8. Residence. The superlntendents primary residence shall be within
the Elgin Public School district.
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Section 9. Cancellation or Mid-Term Amendment. The Board may.cancel or
amend this contract during its term for any of the following reasons: (a) the cancellation,
termination, revocation, or suspension of the Superintendent's certificate (Nebraska
Administrative and Supervisory Certificate, or the Nebraska Professional Administrative
~and Supervisory Certificate) by the State Board of Education: (b) any of the reasons set
forth in this contract; (c) the breach of ‘any of the material provisions of this contract; (d)
incompetence: (e) neglect of duty; (f) unprofessional conduct; (g) insubordination; (h)
conduct involving moral turpitude; (i) physical or mental incapacity: (j) intemperance; (k)
conviction of a felony; or (I) any conduct that substantially interferes with -the
Superintendent's continued performance of his or her duties. The procedures for
cancellation or amendment shall be in accordance with state statutes.

Section 10. Disability. If the Superintendent is unable to perform his or her
duties by reason of illness, accident or other disability beyond his or her control, and the
disability continues for more than thirty (30) days, or if the disability is permanent,
irreparable, or of such a nature as.to make performance of his or her duties impossible,
the Board may initiate action to cancel this contract, whereupon the respective rights,
duties and obligations of the parties hereunder shall terminate.

Section 11. Transportation. The Board shall provide the Superintendent with
transportation or reimburse the Superintendent for mileage required in the performance
of his or her official duties at the rate stated in Board policy The Superintendent shall
use schoo! transportat[on when it is available.

Section 12. Fr1_nge Benefits. The Board shall provide the Superintendent with
the following fringe benefits:

a. Health Insurance. The Superintendent shall receive the same health
insurance benefits which are provided to full time teachers employed by
the District, with the addition of family dental coverage.

b. Sick Leave. The Superintendent shall have twelve (12) days of paid sick
leave for each Contract Year. Sick feave days may be used by the
Superintendent on days which the Superintendent is unable to perform his
or her duties because he or she is too ill to work. Unused sick leave may
be carried over from Contract Year to Contract Year. |If the
Superintendent carries forward any sick leave days to any Contract Year,
the number of sick leave days he or she shall be awarded in such
Contract Year shall be the lesser of (a) twelve (12) days and (b) the
number of days which will bring the Superintendent’s accumulated unused
sick leave days to forty (40). In no case shall the Superintendent
accumulate more than forty (40) days of unused sick leave. If the
superintendent qualifies for disability pay under the long-term disability
-policy, he or she shall be required to take the disability pay instead of sick
leave pay. He or she shall call the school secretary in the morning each
day that they will be absent because of sickness. The Superintendent
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shall maintain, and keep current, a record of their sick leave, and shall
Include the written record in the board packet each month. If either party
to this contract terminates the employment relationship during or at the
conclusion of the term of this contract, the Superintendent shall not be
compensated for any unused sick leave.

c. Disability. The Superintendent shall receive the same long term disability
benefits that are provided to the full-time teachers employed by the
“district, '

-d.  Professional Dues. The school district will pay the annual dues for the
Superintendent's membership in the following organizations: NCSA-.
Nebraska Council of School Administrators, AASA-American Association

- of School Superintendents. Upon approval of the Board, the Board may
pay the Superintendent’s membership fees for other organizations.

e. Professional Development. The Superintendent is expected to continue
his or her professional development and to participate in relevant learning
experiences. With the approval of the Board, he or she may attend
appropriate professional meetings at the local, state, regional and national
level; and the Board will pay for valid expenses of attendance.

Section 13. No Penalty for Release or Resignation. There shall not be a
penalty for the release or resignation of the Superintendent from this contract;
provided no resignation shall become effective until the expiration of the contract unless
it is accepted by the Board, and the Board shall fix the date at which the resignation
shall take effect.

Section 14, Compensation Upon Termination. Upon lawful termination of this
contract for any reason, the compensation to be paid hereunder shall be an amount
which bears the same ratio to the annual salary specified as the number of months or
fraction thereof to the date of such termination bears to the 12 months in the annual
salary period in which termination occurs. The Superintendent shall refund any portion
of the salary he or she was paid but had not earned prior to the date of termination of
this contract.

Section 15. Evaluation. The Board and Superintendent shall meet at least once -
annually and may include other appropriate school officials of the school district for the
purpose of establishing school district goals and objectives for the ensuing calendar
year. Said goals and objectives shall be reduced to writing and be among the criteria by

| which the Superintendent is evaluated as hereinafter provided. This annual meeting

shall normally be held during January with the initial such meeting conducted on or
before January 31st. Goals established will be for the calendar year due to board
service falling on the calendar year.

The Board shall evaluate the performénce of the Superintendent at least twice
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durlng his or her first year of employment and at least once each year thereafter, For
this' purpose, the Superintendent shail submit to the Board a recommended format for
conducting the evaluation no later than September 1, 2016. The Board shall meet and
discuss the proposed format, attempting in good faith to reach consensus with the -
Superintendent as to a mutually agreeable evaluation format. Thereafter, the Board
shall adopt an evaluation format and shall evaluate the Superintendent pursuant
thereto. - The Board shall endeavor to conduct the first evaluation no later than
November and April during the first year of the contract and no later than November in
each year thereafter.

To conclude the evaluation, the Board shall meet for the purpose of discussing
the results of the evaluation and any related matters, such as the terms of the
Superintendent's contract. The Superintendent shall receive a copy of the evaluation
and have the right to submit a response to the evaluation. The evaluation and the
Superintendent’s written response shall be made a part of the Superintendent's -
personnel file. Following the Superintendent's evaluation or his or her written response,
and at the request of either party, the Board may meet with the Supermtendent to
discuss the matter further. _

Section 16. Legal Actions. If any legal action, including but not limited to a
professional practice complaint, is threatened or filed against the Superintendent as a
result of the Superintendent's good faith performance of his or her duties for the Board,
the Board shall pay the expenses of defending such legal action to the maximum extent -
permitted by law. Notwithstanding anything herein to the contrary, this section shall not
apply to legal actiens, including, but not limited to professional practice complaints,
initiated by the Board against the Superintendent.

Section 17. Physical or Mental Examination. The Board shall have the
authority to require the Superintendent to undergo a physical or mental examination by
a physician and/or psychologist of the Board's choosing. In deference. to the
requirements of the Americans with Disabilities Act and HIPAA, the physician's report to
the Board must address whether the Superintendent is able to perform the “essential
functions” of his or her position. The cost of such physical examinations and physician's
reports which are not paid for by the Superintendent's insurance coverage shall be paid
by the District.

Section 18. Governing Laws. The parties shall be governed by all applicable
state and federal faws, rules, and regulations in performance of their respective duties
and obligations under this contact.

Section 19. Amendments to be in Writing. This confragt may be modified or
amended only by a writing duly authorized and executed by the Superintendent and the
Board. '

Section 20. Severability. If any portion of this contract shall be declared invalid

or unenforceable by a court of competent jurisdiction, such declaration shall not affect
the validity or enforcement of the remaining provisions of this contract.
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Jl IN WITNESS WHEREOF, the parties have executed this contract on the dates
| indicated below. -

Executed by the Board this = day of F»@és"uaw{ , 2ote
President, Board of Education '!z Bard of Education

Executed by the Supérinterident this 3] day of _ X,y ry o LoD

r,ﬁ{ &fﬁ({/

Supermtendent

[\545\79\0011036.dac
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PRINCIPAL’S CONTRACT OF EMPLOYMENT

THIS- CONTRACT is made by and between the Board of Education of Elgin
Public Schools, legally known as Antelope County School District No. 02-0018,
(referred to herein as the “Board"), and Greg Wembhoff, (referred to herein as the
“Principal.”) -

The Board hereby agrees to employ the above named in the school district
for a period of two (2) school years, which shall begin on or about July 20, 2020,
and terminate on June 3, 2022, in the position of PreK-12 Principal, and the
above named agrees to accept thls pos;tion for such term of employment under
the following conditions:

Section 1. Salary. The annual salary for the position shall be $93,350.87
during the year of employment under this contract for 2020-2021 and shall be
$96,151.40 during the year of -employment under this contract for 2021-2022,
and shall be payable in 12 equal installments each year. The first installment
shall be payable on the 15th day of August, 2020. This salary shall not be
reduced during the term contract, except for just and sufficient cause as
authorized by law.

Section 2. Professional Status. The Principal hereby affirms that he is
not under contract with another school board or board of education covering any
part of or all of the same terms provided in this Contract and that throughout the
term of this Contract he will hold a valid and appropriate certificate to act as a
principal of a school, grades K-12, in the State of Nebraska, which cettificate -
shall be registered inthie District’s office as required by law. -

Section 3. Principal’s Duties: The Principal shall be governed during
employment by the policies, rules and regulation of the Board and shall fulfill all -
the duties and responsibilities of the position of principal as described by the
Board's policies, rules and regulations and shall perform such duties at a
professional level of competence. The Principal is directly responsible to the
superintendent.  Specific recommendations on employment, assignment and
termination of all of the personnel who work under his/her supervision will be -
given to the superintendent by the Principal. As the general manager, the
Principal is in charge of discipline, planning, operatlon supervision and
evaluation of the programs and personnel. The Principal is also responsible for
all other duties as assigned by the superintendent.

Section 4. Discharge. Throughout the term of this Contract, the
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Section 8. Governing Laws. The parties shall be governed by all
applicable state and federal laws, rules and regulations in performance of their
respectlve duties and obligations under this Contract.

Section 9. Amendments to be in Writing. This Contract méy be
modified or amended only by a writing duly authorized and executed by the
Superintendent and the Board.

Section 10. Severability. If any portion of this Contract shall be declared
invalid or unenforceable by a court of competent jurisdiction, such declaration
shall not affect the validity or enforceability of the remaining provisions of this
Contract. |

IN WITNESS WHEREOF, the parties have executed this Contract on the
dates indicated below.

R
Executed by the Board this 4" day of \Feb. | 2020.

P g . . /
Secrﬁévoard of Education President, Board of E%ucation

Executed by the Prmmpal this /W/‘\day of I(ﬁ , 2020.

I\3\7813\CONTRACTS\principal's K -- updated.doc

Page 4 of 4



ELGIN PUBLIC SCHOOL
NEGOTIATIONS AGREEMENT .
FOR THE 2020—2021 AND 2021-2022 SCHOOL YEARS

The negotiatmg teams representlng the Board of Educatlon for the Elgln Pubhc Schools and the Eigm

' Education Association Have reached a total agreement on all items ever successfully negotlated and -
these items represent the total contractual agreement for the 2020-2021 and 2021-2022 school years.
The ttems are Ilsted as follows: :

| ltem No. 1 - Sala[_z and Salary -Schedul

~ Abase salary of $36,700 for the 2020-2021 school years and a base salary of $37,550 for the 2021-
2022 school years. This base salary is to be applied to a4x4.5 salary schedule. The internal structure
_of the schedule is as indicated on Attachment A

'[tem No 2 .Exfra Dug

' .Percentages of base pay for those compensated extra dutles that are aSS|gned as delrneated in
~ Attachiment B. The board agrees to pay $10.00 per evening to ticket takers (2 hour shift), score.

- keepers and the clock keepers. A shift will consist of a period of time determmed by the ath[etlc

g dlrector

' ,Item No. 3 — Health Insuranc_e

A contribution of up to full family insurance per month for each certified employees by the board of
. education to be applied to the Educator's Health Alliance endorsed plan (PPO $900 deductible :
including single dental and spouse) for the 2020-21 year. The maximum contribution for the 2021-2022

“school year will be determined by the EHA family rate with single dental and spouse at the $1,050 .
deductible level. If the health insurance cost goes up 10% or more during either of these negotiated
‘years the entire negotlatlons process could be re-opened by the board of- educatlon

‘-'Item No -4 — Persona llII hess

' -The stated amounts and procedures regarding personal illness as enunciated in Attachment C.

Item N'o 5- 'Familv Sick Leave

The stated amounts and condlttons regardrng the use of srck Ieave for members cf the ;mmedlate
family as enunciated in Attachments C.

-'ltem No, 6 - Beregvement Leave

~The stated amounts and conditions regarding the use of sick leave to attend funeral for fnends or
relatlves not in the immediate family as enunciated in Attachment C.

tem No. 7 — Emergency Leave

The condltions and procedures of emergency leave as enunciated in Attachment C.

ltem No 8 — Personal Leave
The stated amounts and procedures regardmg personal leave as enunciated in Attachment C.



" Item No. 9 — Professional Leave
‘ _'The conditions and procedures of professional leave as enunciated in Attachment C.

' .Item No. 10 - Noon §___pe'rvis‘ion

- The school shall prowde elementary noon supervision as needed, exclusrve of the elementary staff
except dunng an emergency or. temporary absence of personnel

| ltem No 11 -- Comgensatron for Unused Sick Leave

: The district shaII compensate teachers for unused sick leave in the following manner; At the beginning -
of each school year, teachers continuing their employment at the Elgin Public Schools, shallbe -

- compensated for each day of accumulated sick leave exceeding forty (40) days at a rate of one halif

. per substitute fee, per day. This process shall begin September of 2008, and shall continue until such

tlme as the procedure is amended or repealed through the negotiation process.

tem No. 12 Compensatlon for Superws:oan eachmg Durm_g Time Specrfled for Preparatlo

Teachers shall be compensated at rate of $10.00 per ctass period of $5.00 per on half class penod for
-the supervision/teaching of classes during a designated pian period that is established by each teacher
at the beginning of each school year. Compensation shall be limited to not more than two class pericds
per day, and it shall be the responsibility of the teacher to notify the office of the Superintendent within
. (5) days in wr|t|ng, of the date tsme and person for whom they have supervrsedltaught

ltem No, 13 — —Long Term Dlsablllgy |

| The Board of Educatiori shall pay the premium for Long Terrn Disability (mcome protection) for the
“members of the certificated staff. The minimum specifications of the long term disability shall include a
benefrt amount of 66 2/3 % of the salary and an elimination per:od of “end of accumulated sick leave”.

. Item No. 14 Other Items

; Other |tems drscussed dunng the negotiating process or prevrously negotlated and not included in thls

- .- agreement are-withdrawn from con31derat|on and without standlng durlng the 2020-2021 and 2021~

12022 contract years.

ltem No. 15 — Acceptance

The acceptance of this agreement by both the Elgin Education Association and the Board of Education
for the Elgin Public School must be as a whole: rejection of any partis a rejection of the total
agreement

' Item No. 16 - Compensato:y Time

Teachers w:ll receive one-half day off for each of the two Parent/Teacher's Conferenoes Thls is to
compensate for the one-half day they will put in during the evening(s) when Parent/Teachers
Conferences are held. The compensation time will be as agreed upon by a staff committee and
administration. Teachers will work the 185 day schedule with the knowledge that graduation day will no
longer count as onhe of the 185 days. Teachers will make up snow days o fulﬁll their contractual
obhgatlon (at the Superintendent’s discretion).




LEAVE POLICY
~ Attachment C

Personal lllness, Each teacher shal[ receive twelve (12) days of sick leave per year; this shall -
accumulate to a maximum of forty (40) days. A written physician’s justification may be requrred beyond
' absence of three 3 consecutwe days and every flve (5) consecutive days thereaﬁer :

' ,Fam:ly Sick Leave: Each teacher may use up to twelve (12) days of thelr annual sick Ieave (rf

' avallable) for illness in the immediate family. Immediate famlly shall include: spouse, parents of either

' spouse, child, sister, brother, grandparents of either spouse, sister or brother-in-law, daughter or son- -

~in-law, and grandchild or any other person to whom the.teacher is the primary caregiver as determlned '
by ‘Power of Attorney or “Court Appomted Custodtan” :

-Bereave‘ment Leave: Ea_ch teacher may use up to three (3) days of their annual sick leave (if -
available) to attend funerals for friends or relatives not in the immediate family and up to (5) days (if
available) of their ahnual sick leave for |mmed|ate famlly Any addltlonal days WI|| be granted at the
: drscretion of the admlnlstratlon

o Emérgency Leave: Teachers may be granted emergency ieave for absence dunng the day only '
'when the absence is not covered under another leave.

Personal Leave: Two (2) school days of personal leave shall be allowed each teacher during each
" school term with permission. The superintendent shail be notified, in writing, in advance of the personal
* day. It shall be the responsibility of the Superintendent to coord:nate these days i in the best interest of.
the school. Leave may be granted during the first or last week of the school term or on days precedlng
- or following school holidays or vacatiohs at the discretion of the Superintendent. Teachers will be '
allowed to carry up to one personal leave day into the next year. After using negotiated personal days-
teachers may, once a school year, trade four {4) sick days for two (2) personal days The day(s) or’
_ tlme(s) will be at the Super:ntendent’s dlscretlon

_Professtonal Leave: P.rofessional leave shall be by administrative approval oniy.-



The attached exhtblts will indicate the terms of agreement reached by the two committees. Thls -
~ agreement is subject to ratification by the membership of the Elgin Educatlon Association and
the Board of Education for the Elgin Public Schools. The ratification of this agreement ends
negotiations and represents a total contractual agreement. between the Elgln Education -
Association and the Board of Educatlon for the 2020-2021 and 2021-2022 school years. All
items successfully negotlated or prev;ously negotiated are included in this agreement: Any
items not included in this agreement shall be considered void and no ionger in effect No ltem in
thls agreement may be unllaterally changed by elther party ' : ‘

N_egotiator_s of the Elgin Education Association Negotiators of the Board of Education

et

= .ff}ss

_Date /Z— 2‘ /q S .Date. //’/3 /?

ACCEPTANCE

e ) @MW/

President of the Board of Educatlon :

Date Date



Extra Duty Schedule

2020-2021
Attachment B
$36,700 i
High School Head+ % Salary Speech’ % Salary
First Year 5%  3303.00 First Year 8% 2202.00
Second Year 10%  3670.00 Second Year 6.50% 238550
Third Year 11%  4037.00 Third Year 7%  2569.00
Foufth Year 12%  4404.00 Fourth Year 7.50%  2752.50
Fifth Year 13% 4771.00 Fifth Year 8%  2936.00
High School Assist+ % Annual
First Year 6% 2202.00 First Year 6% 220200
Second Year 7%  2569.00 Second Year 650%  2385.50
Third Year 8%  2936.00 Third Year 7%  2569.00
Fourth Year 7.50% 2752.50
High School Track & Golf Fifth Year 8% 2936.00
First Year 8%  2936.00
Second Year 9%  3303.00 FFA & FCCLA
Third Year 10%  3670.00 First Year 6% . 2202.00
Fourth Year 11% 4037.00 Second Year 6.50%  2385.50
_ Third Year 7% 2568.00
High School Assist Track ) Fourth Year 7.50%  2752.50
First Year 4%  1468.00 Fifth Year © 8%  2936.00
Second Year 5%  1835.00
Third Year 6%  2202.00 One-Act
First Year 6% 2202.00
Music : o Second Year 6.50%  2385.50
First Year 10%  3670.00 Third Year 7%  2569.00
Second Year 10.50%  3853.50 Fourth Year 7.50% 2752.50
Third Year 11%  4037.00 Fifth Year 8% 293600
Fourth Year 11.50% 4220.50
Fifth Year 12%  4404.00 Cne-Act Assistant
First year 3% 1101.00
Other second year 3.50% 128450
Statistician 1.50% 550.50 Third 4%  1468.00
Assessment 1.50% 550.50
E Club 4%  1468.00 F-Ball field
Per season 1.50% 550.50
Class Spansor
Senior* 1% 367.00
Junior* 2.67% 979.89 TEACHING DL CLASS
Prom 1.33% 438.11 Not percentage based; 600.0C
Sophimore* 1% 367.00 per class per semester
Freshman* 1% 367.00
Danz & Cheer Squad DL pay WAS CLARIFIED AND AGREED TO RATHER THAN compensation
First.Year 2%  734.00 at 1.5% on 8/14/15 by both parties of the negotiations process. This is the
Secéigd Year 2.50% 917.50 same amount that was paid since the heginning of DL compensation.
Third Year 3% 1101.00
_ .Fourth Year 3.50% 1284.50
Fifth Year 4%  1468.00
Danz & Cheer Squad Assistant
First Year 1% 367.00
Second Year 1.50% 550.50
Third Year 2% 734.00
Junior High Coach _
First Year 2% 734.00

Second Year 3% 1101.00
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Rk

A
BA

-$38,700.00

1.0000

$38,168.00
1.0400

$39,636.00
1.0800

$41,104.00
1.1200

$42 572.00
1.1600

B
BA+9

$38,351.50
1.0450

$39,819.50
1.0850

$41,287.50
1.1250

$42,755.50
1.1850

$44,223.50
1,2050

$45,691.50
1.2450

Cc
BA+18

$40,003.00
1.0800

$41,471.00
1.1300

$42,939.00
1.1700

$44,407.00
1.2100

$45,875.00
1.2500

$47,343.00
1.2800

$48,811.00
1.33

$50,279.00
1.3700

Elgin Public Schools

2020- 2021
Attachment A
$36,700
D E
BA+27 BA+36
$41,654.50 $43,306.00
1.1350 1.1800
$43,122.50  $44,774.00
1.1750 1.2200
$44,590.50  $46,242.00
1.2150 1.2600
$46,058.50  $47,710.00
1.2550 1.3000
$47,526.50  $49,178.00
1.2950 1.3400
$48,994.50  $50,646.00
1.3350 1.3800
$50,462.50  $52,114.00
1.375 1.42
$51.030.50 $53,582.00
1.4150 1.4600
$53,308.50  $55,050.00
1.4550 1.5000
$54,866.50  $56,518.00
1.4950 1.5400

F
MA

$44,957.50
1.2250

$46,425.50
1.2650

$47,893.50
1.3050

$49,361.50
1.3480

$50,829.50
1.3850

$52,297.50
1.4250

$53,765.50
1.465

$55,233.50
1.5050

$56,701.50
1.5450

$58,169.50
1.5850

$59,637.50
1.6250

G
MA +9

$46,609.00
1.2700

$48,077.00
1.3100

$49,545.00
1.3500

$51,013.00
1.3900

$52,481.00
1.4300

$53,949.00

1.4700

$55,417.00
1.51

$56,885.00
1.5500

$58,353.00
1.5900

$52,821.00
1.6300

$61,289.00
1.6700

H
MA + 18

$48,260.50
1.3150

$49,728.50
1.3560

$51,166.50
1.3950

$52,664.50
1.4350

$54,132.50
1.4750

$55,600.50
1.5150

$57,068.50
1.565

$58,536.50
1.5950

$60,004.50
1.6350

$61,472.50
1.6750

$62,940.50
1.7150
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11

A
BA

$37,550.00
1.0000

$39,052.00
1.0400

$40,554.00
1.0800

$42,056.00
1.1200

$43,558.00
1.1600

B
BA+9

$39,230.75
1.0450

$40,741.75
1.0850

$42.243.75
1.1250

$43,745.75
1.1650

$45,247.75
1.2050

$46,749.75
1.2450

c
BA+18

$40,929.50
1.0900

$42.431.50
1.1300

$43,933.50
1.1700

$45,435.50
1.2100

$46,937.50
1.2500

$48,439.50
1.2900

$49,941.50
1.33

$51,443.50
1.3700

Elgin Public Schools

2021 - 2022
Aftachment A
$37.550
D E
BA+27 BA+36
$42,619.25 $44,309.00
1.1350 1.1800
$44,121.25  $45,811.00
1.1750 1.2200
$45623.25 $47.313.00
1.2150 1.2600
$47125.25 $48,815.00
1.2550 1.3000
$48,627.25 $50,317.00
1.2950 1.3400
$50,129.25 §$51,819.00
1.3350 1.3800
$51,631.25 $53,321.00
1.375 1.42
$53,133.25 $54,823.00
1.4150 1.4600
$54,835.25 $56,325.00
1.4550 1.5000
$56,137.256 $57,827.00
1.4950 1.5400

F
MA

$45,998.75
1.2250

$47,500.75
1.2850

$49,002.75
1.3050

$50,504.75
1.3450

$52,006.75
1.3850

$53,508.75
1.4250

$55,010.75
1.485

$56,612.75
1.5050

$58,014.75
1.5450

$59,516.75
1.5850

$61,018.75
1.6250

G
MA+9

$47,688.50
1.2700

$49,190.50
1.3100

$50,692.50
1.3500

$52,194.50
1.3900

$53,606.50
1.4300

$55,198.50
1.4700

$56,700.50
1.51

$58,202.50
1.5500

$59,704.50
1.5800

$61,206.50
1.6300

$62,708.50
1.6700

H
MA + 18

$49,378.25
1.3150

$50,880.25
1.3550

$52,382.25
1.3950

$63,884.25
1.4350

$55,386.25
1.4750

$56,888.25
1.5150

$58,390.25
1.555

$59,892.25
1.5950

$61,304.25
1.6350

$62,806.25
1.6750

$64,398.25
1.7150



Extra Duty Schedule

2021-2022
Attachment B
$37,550

High School Head+ % Salary Speech % Salary
First Year 9% 3379.50 First Year 6% 2253.00
Second Year 10% 3755.00 Second Year 6.50% 244075
Third Year 11% 4130.50 Third Year 7% 2628.50
Fourth Year 12%  4506.00 Fourth Year 7.50% 2816.25
Fifth Year 13% 4881.50 Fifth Year 8% 3004.00
High School Assist+ % Annual
First Year 6% 2253.00 : First Year 6% 2253.00
Second Year 7% 2628.50 Second Year 6.50% 2440.75
Third Year 8% 3004.00 Third Year 7%  2628.50

Fourth Year 7.50% 2816.25
High School Track & Golf Fifth Year 8% 3004.00
First Year 8% 3004.00
Second Year 9% 3379.50 FFA & FCCLA
Third Year 10% 3755.00 First Year 6% 2253.00
Fourth Year 11% 4130.50 Second Year 6.50% 244075

Third Year 7% 2628.50
High School Assist Track Fourth Year 7.50% 2816.25
First Year 4%  1502.00 Fifth Year 8% 3004.00
Second Year 5% 1877.50
Third Year 6% 2253.00 One-Act

First Year 6%  2253.00
Music Second Year 6.50% 2440.75
First Year 10% 3755.00 Third Year 7% 2628.50
Second Year 10.50% 3942.75 Fourth Year 7.50% 2816.25
Third Year 11% 413050 Fifth Year 8% 3004.00
Fourth Year 1150% 4318.25
Fifth Year 12% 4506.00 One-Act Assistant

First year 3% 1126.50
Other second year 3.50% 1314.25
Statistician 1.50% 563.25 Third 4%  1502.00
Assessment 1.50% 563.25
E Club 4%  1502.00 F-Ball field

Per season 1.50% 511.50
Class Sponsor
Senior* 1% 375.50
Junior* 2.67% 1002.59 TEACHING DL CLASS
Prom 1.33% 499.42 Not percentage based; 600.00
Sophmore* 1% 375.50 per class per semester
Freshman* 1% 375.50
Danz & Cheer Squad DL pay WAS CLARIFIED AND AGREED TO RATHER®
First Year 2% 751.00 at 1.5% on 8/14/15 by both parties of the negoti
Second Year 2.50% 938.75 same amount that was paid since the beginning o
Third Year 3% 1126.50
Fourth Year 3.50% 1314.25 Teammates----51000 per year, two positions a ye

Fifth Year _ 4%  1502.00



Danz & Cheer Squad Assistant

First Year 1%
Second Year 1.50%
Third Year 2%

Junior High Coach
First Year 2%
Second Year 3%

375.50
563.25
751.00

751.00
1126.50



